
Are you searching for a highly talented executive with natural leadership skills and with 10+ years of

hands-on experience in building IT projects? 

 Do you seek a Biotechnologist who is also an expert in international Intellectual Property law to build

patentable solutions for your business?

Are you searching for a volatile writer, who will acquire a profound understanding of your business and

develop any form of written content—from the detailed technical documentation, through grant

applications, the content for your website, to promotional materials for your social media campaigns?

Do you have a specific microculture in your company? Are you searching for professionals with a

particular mindset?

Our recruitment services are dedicated to clients who seek a highly qualified workforce and who find value

in creating a vibrant and stimulating working culture built on firm, long-lasting bonds with their employees.

We take an individual approach to every client. We use the Ontology of Value    System to evaluate the

candidates’ fit to the position and the company with respect to their core competencies, working style,

personality, and values.

We will create a tailor-made job offer and find the top candidates for you!

WHAT WE OFFER

https://ontologyofvalue.com/
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We understand that in recruitment, the value comes

from finding the match between the employer and the

employee and forming a bond.

OUR WHY

Today, professionals value non-material qualities higher than position

titles and competitive salaries. Although a decent paycheck is a clear

benefit, most job seekers take their ultimate career decisions based

on, e.g., the role in the team, the amount of responsibility associated

with the position, the working style in the team, the diversity within

the company, sustainability in the projects, the opportunities for

personal and professional growth.

However, these non-material qualities are often miscommunicated or

skipped in the recruitment process. As a result, the rate of mis-hirings

(measured as the percentage of employees who leave the company in

less than 18 months after signing the contract) is higher than 50% in

the IT industry. This crisis of loyalty and the resulting migration in the

job market pose major challenges to the employers, both financially

and culturally.

Therefore, we aim to bridge this gap! While recruiting employees, we

take into account not only hard and soft skills, but also expectations

towards the jobs, and non-material qualities related to jobs. Finding a

good match requires introspection and empathy from both the

employer and the candidate! We believe that putting this initial effort

into communication, and open discussion upon mutual expectations

is the best way to make sure that the employer and the employee will

be happy together ever after.
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We believe that talent works above borders.

Our matching system works on multiple levels. We not only look at

skills and education history but also research the core competencies

of the candidates. We examine the roles in which the candidates

would provide the most value, and we determine their fit to various

working cultures. We compare the results with the offered position

and make sure that the proposed candidates would thrive and find

personal satisfaction while working on the position specified by the

client.

Optionally, we also offer our assistance in the meetings between the

client and the candidates, to help better explain the mutual

expectations and settle on the contract satisfying for both sides.

We have a deep belief that diverse and inclusive teams develop the

best working culture and the highest productivity. Therefore, we

encourage international talent and candidates representing minorities

to apply to competitive positions. 

We believe that recruitment shouldn’t end on the day of

signing the contract.

Therefore, we offer a 12-month mentoring program for new

employees as an additional, optional service.
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Our recruitment methodology is based on our own R&D.

We base our assessment of candidates on three pillars:

OUR METHOD

1
Their core competencies. We examine more than the

candidates’ hard and soft skills. We help them determine

their strengths and talents, and define the areas go

competency where they can surpass all expectations.

2
The roles in which they create the most value as

professionals. A given employee’s level of productivity and

job satisfaction will depend on the fit between the role that

they play towards other employees and their personality,

natural working style, and personal beliefs about people and

work.

3
Their mindset and optimal work environment. Similarly, the

employee’s level of productivity and job satisfaction will

depend on the fit between the culture in their work

environment and their personality, natural working style, and

personal beliefs about people and work.
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Our recruitment process is time-efficient to the client and

involves 4-6 stages, depending on the client’s needs.

OUR PROCESS

1
The expectations towards the candidate,

The scope of roles for the employee to play,

The working benefits,

The short- and long-term career opportunities,

The company culture.

At this stage, we collaborate with the client and collect information related to:

We collect the information ether through an hourly interview or through an online form. We confirm

the final version of the job offer with the client before positing online.

Step 1 : Building The Job Offer
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2 We announce the job offer on our website and distribute information through our network. We

shortlist candidates for our internal interviews based on their resumes and motivational letters.

Step  2: Announcing The Job Opening

3 We invite 5-10 top candidates for our internal assessment. We first test the candidates using our

internal assessment tool, the Ontology of ValueTM Test. Then, we interview the candidates. During

the interviews, we clarify the candidates’ profile, motivation, and expectations. 

Based on this assessment, we create the list of top 3 candidates for the position. We also make sure

that the job candidates benefit from interacting with us. The purpose of the interviews is not only to

pick the top candidates for the position but also to coach the candidates and teach them how they

can strengthen their position as professionals in the future.

Step  3: Interviewing 5-10 Top Candidates

4 We guarantee delivering at least 3 quality matches for the position. However, if we find multiple

competitive candidates who obtain similarly high ratings, the list can be longer.

Step  4: Delivering the Ranking of Top Candidates

5 Optionally, we can get involved in the process of negotiating the contract and help both sides make

sure that the expectations and next steps are clear, and that the settlement is satisfactory for both

sides. 

Step  5*: Assistance by Signing The Contract
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6 Our recruitment solution involves optional online coaching for fresh employees to help them

adapt to the company culture.

Our coaching program lasts for the first 12 months after employment, and involves one 2-hour

coaching session each month (24 coaching hours in total). The program consist of three

phases: 

1.Welcome phase (months 1-3). The employee is in the process of learning about the

company procedures, as well as the unwritten rules of the local working culture. We help the

employee pay attention to multiple aspects of work life to adapt as fast as possible.

2.Adaptation phase (months 4-6). The employee is in the process of finding their identity and

their role in the team. We help the employee define their responsibilities and relations with

other team members.

3.Growth phase (months 7-12). We help the employee in completing their first projects. We

make sure that at the end of the process, the employee is fully adapted to the company

culture, and can proceed with the projects on their own. We also help the employee create an

individual professional development plan that will help them grow within their company.

If an employee gets enrolled in our coaching program, we sign an additional agreement with

the client. According to the agreement, we will not consider this employee as a candidate for

any future position. In this way, we prevent any potential conflict of interest.

Step  6*: The Individual Professional Growth Coaching Program

https://ontologyofvalue.com/

WE  GROW  TOGETHER .

ONTOLOGY OF VALUE

https://odyssey-careers.com/


Nijmegen, the Netherlands

WITH WHOM WE WORK

We welcome both domestic and international clients — our only

constraint is the mindset. We put a strong focus on personal and

professional growth. We believe that in the long term, creating value

for employees and building a legacy as the top employer always

results in building value for the business itself.

Hence, we only work with clients who create an environment that

allows for the personal and professional growth of their employees,

regardless of their background and their current professional status. If

you want to bring your work culture to the next level, work with us

and enjoy the long-lasting benefits for your company brand and for

your business!
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