


Our mission is to help professionals and teams build their future and

grow to their full potential by discovering their strengths and honing

their craft, building and nourishing bonds, and aggregating wealth.

We believe that fulfillment comes from growing together. Our vision

is the Green Ocean: an ecosystem in which we not only avoid

competition with other professionals and teams but also actively

support each other.

OUR MISSION

A great team is so much more than the sum of its parts! We believe that

in functional working environments, most of the value is created as a

result of collaboration rather than competition. Therefore, helping

teams in obtaining positive, stimulating dynamics is our great passion! 

It is a butterfly effect—every team is unique like a snowflake, as it

depends on the unique combination of skills and personalities of all

team members. With one member missing from the pack, and the

dynamics in the group can flip by 180 degrees!

HOW WE SEE TEAMS

OUR OBJECTIVES

Let’s Grow Together!

https://odyssey-careers.com/

Nijmegen, the Netherlands

We help teams define the roles of the individual team members, build

bonds, and work out functional strategies for defining and solving

problems, taking decisions, and completing tasks. A happy team is a

productive team! A team in which participants know their team

members, support and deeply care about each other.

The Group Coaching Program For Online Teams 
Would you like to help the new member on your team kick start their

career at your workplace on a high note? We will be most happy to help!
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We talk with the team members about their background,

education, plans for life, and how their current position falls

into this long-term picture. We play group games to examine

how well the team members know each other at this stage,

and we encourage them to get to know each other better —

as professionals and as people! 

This first session ends with the Ontology of Value  test: our

aptitude test that helps the employees in defining their

profiles as value builders and determining their natural fit to

various working cultures. This test will help to determine the

objectives in the coaching program and focus on specific

aspects of the team members’ mindset that might limit their

potential of the team as a group. 

Session 1: Let’s Get To Know Each Other!

https://odyssey-careers.com/
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In this session, we follow the Ontology of Value  System.

Based on the results from the Ontology of Value  test, we

discuss the role towards others in which the team members

naturally develop themselves best. A creator or a specialist?

A linchpin or an investor? In this session, we discuss the

team members’ personal feelings and observations obtained

from their professional history, and share their mutual

observations.

We will also teach the team members’ strategies for building

bonds with their colleagues. How to best find a common

tongue with people coming from various working

backgrounds? How to find a team spirit? How to make your

passion contagious rather than inducing the imposter

syndrome? How to support each other and go forward

through the thick and thin?

Session 2: Finding Identity On The Team 

& Building Bonds

TM

TM
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3 In this session, the team members will go through a number

of self-development exercises with the purpose of

uncovering their personal core competencies. Core

competencies mean much more than transferrable skills.

They are associated with your personal strengths and

activities that you find the most joyful. To develop your full

potential as a professional and as a tea member, you will

need to learn how to recognize, develop, and utilize your

core competencies. After all, they make you special and will

help you excel and contribute!

Session 3: Discovering the Core Competencies
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4 How to succeed in projects as a team? How to get over any

issue and work out a solution in any conflicting or uncertain

situation? What to do in absence of information sufficient to

make a decision? In this session, the team members work on

case studies and come up with solutions in multiple

scenarios that require cooperation, negotiation skills, and

diplomacy.

Session 4: Problem Solving
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Every career is fueled by self-discipline. How to stay

productive under any circumstances? In this session, we will

help the team members determine their most productive

rhythm and develop mechanisms of self-control and self-

regulation to help them perform at work to the best of their

abilities. We will also discuss how the team members can

help each other in effective work and completing projects!

Session 5: Self-management / Time-management

Techniques
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Career development is a life-long journey! In today’s job

market, a personal brand is not only the domain of

entrepreneurs and artists but of all professionals. To develop

a career, one needs to build a name is their field as a reliable,

ethical, knowledgeable, and collaborative professional with a

sense of mission. How to take care of your outreach and your

image as a professional? How to build a name? How to

systematically build your network and expertise, and become

a leader in your field? How to support each other on your

journey?

Session 6: Building a Brand As a Professional. How To

Become a Leader?

https://odyssey-careers.com/
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The purpose of this session is to develop a sense of

independence and a long-lasting self-confidence in the team

members—let them see themselves as future creators,

reformers, and thought leaders, and give them tools to make

it all the way—as a team!
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We focus on people and building trust. Therefore, we keep the

employees’ information confidential. It is important to us that the

employee feels understood, supported, and safe. We always end the

program by writing a report for the client and reviewing the assessed

progress made by the whole team. However, we keep the detailed

information shared by the participants of the coaching program in

confidence. Trust is our core value and as such, it is non-negotiable!

CONFIDENTIALITY AND

TRUST ARE OUR PRIORITIES!
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